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Interview questions for sixth form teachers

Chose o of ey VIS wives,

Irnagine they are answering questions for an interview with a magazine. 'What do you think they would say
in response to the questions?

An terview wih..

| Indervienwer 'Hﬂluﬁﬂﬂlﬂmwﬂid]ﬁuMﬂmﬂnﬂuﬁMMM?
Interviewer: That's Interesting. Was he a good husband? -
IAterviewer: Why d you think that? What did he do?

Interviewer: | Did you have any children with Henry? How many? How did he feel about them?
Interviewer: | Thank you very much. Finally, can you tell me what you are going to do now?
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Teaching Assistant
Interview Questions

I would aliow the applicants to preview these questions 20 minutes before
the panel

1. Explain why you were interested in applying far this pasition.

2. Briefly explain your education and experience in relation to being a
special needs teaching assistant.

3. How would you define the role of a teaching assistant?

4, Haow does the rale of teaching assistant differ from that of a
teacher?

5. What do you consider the three most important character traits of o
teaching essistant? Why?

6. How do you feel about the inclusion of students with special needs in
classes?

7. How can you see yourself supporting inclusion in the class?

B, The students’ you will be supporting have varying needs from Autism
Spectrum Disorders to Oppositional Defiance Disorders to Learning
Disabilities. Please briefly exploin any experience or training you have
working with students with these kinds of exceptionalities.

9. Adapting and modifying programs is one way we facilitate success with
special needs studente. Briefly explain what each of these terms
means and provide on example(s) of each.

10. Arry student with adaptations or modifications with in their progrem

understanding of this decument and its purpese for supporting special
needs students.

11, Supervision is one of he key responsibilities of this role. How do you
see yourself effectively supervising the student in your care, while at
the same time supervising the general student population?

12. Scenario- Yeu ore a teaching assistent assigned to work in ¢ grode six
class with twe students who have special needs. The teacher is
always asking you To mark end put up bulletin boords instead of
supporting your students. What weuld you do in this situation?

13. Do you have any questions fer us?



York St John University
Exit Interview: Template

The following 1S inended 10 provede managent with a template for an @xt mbenigw Should
one be conducied with a member of stalf. It is intended as a lemplate only and can be
aménded 19 adequabely récord the nature of the decusson

Date of Interview:

Name of Employoee:

Faculty/Departmeant:
Job title:

What s the employee's reason for leaving (please choose all that apply)

End of condract

Il Heakh

Il Healh as & result of an accdent of vdlént intident al work
Retiremant (&t 80 or 65)

Early Refingrrient

Il Healkh Retingmeny

Canrsar Break (e malernty / paternndy)
Training or Education

Promotion of fulher axpensnces

To change work [ shift patbern

To reduce hours

To ncrease hows

Childcare dificultes

Carer difficulies

Domesiic commémeants
Dissatistactan (pay related)
Dissatistactdn (Careds réated)
Dissatisiacthon (roke dad nod méel expeciatons)
Dissatisfacton (othar. please spatify)
Harassment [ bullying (phease specily)
SArEss (work related)

Siress (home related)

Excassive workioad

Discrimination (please spacify)
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What is the employee's reason for requesting an Exit Interview?
To discuss:

Jobr satsfaction

Relatanship with manager |

Relatsynship with colleagues
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; Complied by Angehq Grimes-Grogme :
: ol L8 MDD hn b basncd Sy .
Posstie Teasher Irierview Questons
| How would you describe wolr Nirsl doy of 8chood In your
x| cEsanoom? Yhol & the mpertaonce of 1eoching procedaresy :
i | Thoughts: :
£ | How will o meet the needs of strugging reodars i your :
b | ciossroom? i
= | Theughts: ;
| Detcrbe o Stugton deangwih g ffoul/odnuotive Student :
| Thoughis: :
; kow wiald ol hondle on angry Dorericr b
i Il-i'\:\.--'- |!_.|L|-__T' ::
f | How will gou Includs students with deobites or Specd needs n
x| your classroomir ;
b | Thoughts ;

Interviewer's Name
Interview your classmates
Ask your classmate the following questions. Write down his/her
answers. Be prepared to present a summary about your classmate.

1.  What is your name?

2, How old are you?

3. Whenis your bithday?

4. Do you have any brothers or sisters?

5, Do you have any pets?

6.  What homeroom are you in?

7. What neighborhood do you live in?

8.  What is your favorite school subject?

%.  What is your favorite food?

10. What is your favorite ice cream flavor?

11. What is your favorite TV show?

12. Why do you like that TV show?

13. Which do you like befter, chocolate milk or plain milk?
14. Where is your favorite place to go to on vacation?

15. Why do we go to school?

The list goes on ... "John Kendall, Head of Head, RISCA Community Comprehensive School Can you tell me about a successful behavior management strategy you have used in the past that helped engage a student or group of students? The candidate's evaluation of the lesson is crucial. "I would like to hear about:a lively discussions, students clearly
making progress as evidenced in oral and written contributions. How does the current political climate affect your teaching? When we asked readers who were asked questions in job interviews, the answers we received were testament to the variety of skills and responsibilities that teachers have. High levels of engagement. Which is more important,
teaching or learning? I would rather see an ambitious lesson that goes a little wrong than a safe boring one. "John Kendall, head of head, comprehensive school of the RISCA community, if we decided not to appoint you, what would we miss? If it is mathematics or English they sometimes look at you like you are crazy. "We are looking to see that the
person genuinely recognizes that we are in the business of education rather than simply caring for children (surprisingly, some candidates don't really see it that way)."Sean O'Sullivan, Headmaster, Frank Wise School, why do you want to work at this school?" This is one of my favorite questions (it is based on a question my National Professional
Qualification for Leadership (NPQH) Coach used to ask me) because it gets candidates to think about their contribution to the school organization and their team spirit. Able to make the topic or subject relevant. Someone who makes suggestions on how the lesson could have gone better, what they would do differently with the retrospective.
Remembering the names of the students is always impressive. Able to make everyone feel comfortable and confident in "Helen Anthony, a fit of hair, a fortress of the school evaluate your reading" by teaching a single reading in an unfamiliar school with students you have never met before is a difficult but useful task for candidates and those making
the appointment. I try to understand the impact they had on student performance." Tim Browse, teacher, Hillcrest Primary School Why do we teach x in schools? "That question really throws people. Sense of humor. That way I can get a sense of where they want to develop as leaders." Tim Browse, Teacher, Hillcrest Elementary School Why do you
want to work in special education? High quality visual displays of student work showing progress. "We want to see clear evidence that candidates have done background work on our school and can speak out because the way we work appeals to them. We would always like candidates to have visited the school so they can give content to that with
specific examples of what they found based on the visit." Sean O'Sullivan, professor, Frank Wise school A question that is specific to the candidate's candidacy letter "A candidate may have made a great statement in their letter, but didn't go into detail about 'how' or the impact it had." Tim Browse, teacher, Hillcrest Primary School What are the main
qualities and skills that students look for in teachers? If you saw a teacher buying fruit in the market with a sixth grader, what would you do? They assume that it is obviousA a very dangerous assumptionA and then fail completely to justify the existence of the subject. Consistency. Take a look at the Guardian jobs for schools for thousands of the latest
teaching, leadership and support jobs. If I am interviewing a senior leader, I will follow this up with: what would you like them to say about you in three years? You can check our readers' suggestions by clicking here, or read our directors' tips below:If I In your classroom during an extraordinary class, what would I see and hear? I need to see
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